CHRIAETAL3A
 @EuE R

FRREETLHERREARHR

*= %@4#&?%@&@%@%%&@@%%%§§%$wtomt(ﬁﬁr'

- FTERHFEEES <. B TRBRERA 0EBD, ?ﬁ%iﬁ%%%ﬁﬁ[ |
(SR - é#ﬁ(%ﬁ% ﬁ%%» ymm&mxgﬁfnamﬂégﬁﬁé%wu’
FeLET. | SR
CDEILTIL m&%m—ﬁéﬁﬁmtbitwr ﬁ#%%%& ﬁﬂufmtfs

ESP BEVVELET. | -

<F—BR=T>

FIEPREHAER hitps://www. pref. chiba. lg. ip/ci-iinji/index. htnl
ﬂ‘%&%ﬂl’éééiﬁ - https://www. pref. chiba. Ig. jp/kvouiku/bunkazai/

(HEY ] : '

- ?%LF%I"‘ u%ﬁ“&%ﬁ*ﬁi’%ﬁ%

1 )\$%ﬁ’—:7—§)x$ﬂ£ A i %

g | T260—8662 4

o ' ﬁ‘ﬁ%*%ﬁ?*ﬂilzfﬁi%ﬂﬂ 1-1

. TEL 043- 223—4143

" FAX 043-222-3469
A=)V kysoulO@mz pref chlba lg. ip




"‘  Aﬁ4¢F".-:_'“' SRR
| :F§E _Lﬁﬁ*%ﬁﬁggﬁﬁﬁiﬁkﬁﬁEgi?i?ii
BERER

&ﬁ%ﬁ Am4¢7ﬁ135(*)‘Aﬂ4$85 3E(m)‘*
1REE SM4£8A308 () - . - 0 S
x@% Am4¢1oa7a(ﬁ)<$t> S i &

R . TEREBEABE |
%ﬁ%ﬁﬁ?é:g.

AR | B A

W om| weeE

‘”TThJEJE?:%:~;:f¢L@;;?w '

oo o 7" aﬁf¢,y7 r; ;ﬁ%ﬁ%zkmf gﬂ@ﬂﬁ ﬁ ET&U'W
| #=8 | | HEF | 14 f

| e | 1A

ﬁ%_ﬁﬁ%&%@&%ﬁ%%&h%@b_ "

oot |

B f%#%k%$bif x2).
*1 ﬁ%ﬁu%®ﬂ$%%%kﬁﬁTé%AmbbiT *’»-'“”'
xz ﬁ%ﬁ%ow@ ﬁﬁ%é $%E%kﬁ%?6%AmbbiT

2 §&ﬁﬁ

SRR “’f‘if_‘ﬂyiﬂﬁﬁ%ﬁk b“(i%@ﬂﬂ&ﬁ@%ﬁﬁﬁﬁ;ﬁ “ﬁ o
@'ﬁ&'%*“*“l%’ IR K OSBRI, %ﬁﬂmﬁﬁﬁbﬁ%W§f:*

"imﬁ” émﬁﬁ ’»'f~¥*; B ﬁ %
: 4 '&wankﬁﬁéTéﬁ T PESRDTEE
8 ) T @ FEF0.6 24154 A 2 B lsllﬁkiiht%"c j(?—X&ik—?-ﬁf’n’C EIZIKEHE—?-XPI
‘ IRICETABEYERL. $¥(@T)LL%XﬁAﬁ5$3HiTL$% :
| teT) RRmoE . :
@ ﬁ%ﬁ‘ﬁ?fikéd <% Eﬁ%ﬁu%%x&i"*fﬂ 5 ﬂi 3 B i’(& Klﬁbﬁ)&in
5% _ | v
|® srEgmzETsE

)<E.‘
é_N

o
st
m

&owfhut&#f%ﬁ ‘

@ mﬁ62$4ﬂzﬁu&k$intﬁr k+ﬁ@tﬁ&xmﬁtﬁﬁ%¢

‘E%?i' Tbt%xmAﬂsﬁsﬂiruﬁTﬂﬁﬁG% K

RN Q@ . EMERITE S Eﬁ%ﬁﬁ%XﬁAﬁ5$SHiTkmﬁmEﬁin I

~ | % - : s .
@ BﬁE%&ﬁT&%“ S




S ROWTRIT LY T 5E '
@ HEFfn6 24E4 R 2 Eulfékiiht%"t k—?—Xlik?—FfE’T%ﬁ%X&i

| kRt - ZhICETIBEEEKL, $¥(@T)LL%X&Aﬂ5$3HiTL$¥

| & R (ET) RAmnd

1 ~~,fi~f® BRI E S ¥ uﬁﬁﬁmﬁ%Xﬁ%ﬂ5%3H$?Kﬁﬁﬁﬂﬁin
5E . RN ; N

> ‘ ® BAEGLETOE
%3 &@wfanVéféﬁm ZRTEEEA,
T MBABREE16E GEEE - - ST

© BEUEORI A B, %@ﬁﬁé%béirxm%@ﬁﬁ%ﬁua am&<

&6&1@% -
?ﬁﬁﬁﬁ&bf%ﬁﬁ%@ﬂ“%ﬁﬁ é?ﬂﬁ@ﬂm62$%ﬁﬁbtw%

- E$@%&ﬁﬁ@ﬁuﬁkkwr axgﬁmXM%@Tkﬁibt&ﬁ%%ﬁr'v

W5 Z &%Iﬁ?é&m%@@@@%%ﬁ&b Xtz RICMALEE

4 $&11$&Emwﬁﬁoﬁﬁki6$M%E® %ﬁﬁfwéﬁ(uwﬁﬁéﬁ,

B l&#é%wu%) o - | . , .

3 &&%ﬂ » S
: %@7#BIiT®§ﬁ(éém%ﬂT%%Emb%%ﬁdZCW%uEE%&UE%%
RBREOVWTIIAOEEE, BERZREICONTEILE, T1 3 Mow. BHEEH
'%Jkiﬁfégﬁﬁmﬁmﬁﬁﬂﬁf" T B0, xm@g Lr<téw(m,‘
RICEBRVEAOEHCONTIE, —IREEZAVERA,), . , :
l&&%ﬁﬁﬁﬁﬂﬂ‘é%gm&é%l
SEEIAE (BIRE1)
4 ﬁ%E(Wﬁz) : ‘ R .
'7 BER 28 (FE%HH 6 0°H JAP"NJEO TJr‘@E 4cm, ﬁ 3cmC, J:iifgf ﬂm‘E IEEF"J 4
x, mR @B@T anﬁ%rséh@%m§$¢% ﬁﬁ@k%n%hﬁﬁf‘
%, ) : |
'.: ﬁﬁﬁﬂhmﬁﬁ(ﬁmsvv84ﬂ wmi%%bﬁﬁf m%&%ﬂut%~'
»,) . .
x ﬂk%ﬁﬁ®@$#ﬂéTE@% ﬂééh&w%AmeiTo'
(@E%&vamxmﬁaaﬁﬁwfaaﬁx : o
A EMEE (EFRX B9, ZE %@@@%ﬁ&ﬁﬁfﬁﬁ?éolkﬁ%oi'«
LEERLO 3 RUAOHIRIY Xta b — s -
X EHEERICOVLTRL é%@AEL=mbeﬂHLiﬁh
(ﬂﬁ%&&%@&ﬁﬁ&?é%ﬁl o
A %ﬂﬁﬁﬁ%%ﬁm%(%ﬁ3—1&03 2)

4 &ﬁmm

BRA4ETAL13H (K) b)BAfu4ﬂ58H3EI k) ir
X EEEROBADD ZATEE R I, iﬁﬁaéﬁ<¢m9ﬁm6¢&5ﬁiﬁrf
x HEoEEIE, Aﬁ4$8535(k)if@ﬁ@b%é%@LmDiT




5u1&§#@ﬂﬁ&Uﬁﬁ

| S T i,"j ' A % 7
Am4¢83305(x) ~ T |[*TEREE
= FHIOE00S ~ 9Kl 54 o |G, &H%ﬁ?é
. BAts FETORF3 04 - B YA“Mﬁﬁﬁﬁﬁﬁwimﬁﬂ-@
%T ¢&4ﬁ15ﬁ(%ﬁ)’; S |kXxommeelE
R SRR ks WD :

- X 24!%%!1 A*I]4:€|51 OF!7EI (ﬁ) L‘Fﬁfﬁwfﬁtﬁ?é:ﬁi‘(‘?b‘ ﬁittéiﬁ“*’b&
' ")35'3'0 ﬁﬂlﬂ: &ﬁ%d) ﬁ%}-ﬁﬁﬂbiﬂ'o o : .

_ZﬁA %Eﬁm:  . AR o
1 R A%Eaurz;&—ﬁ%aﬂ%&vﬂﬁ
BERER (105ﬁ)¢gcwrok%$¥ﬁgo%1%§ :

Voo T T e ”ﬁmMﬁa@75$WMﬂ% ﬁ%‘%ﬁ
1kmE | wMsE | som JovwcommEEs

R B A — P | M, PR L R
| 'ﬁmﬁﬁ  |mae mr&%zﬁu@ﬁzg m&mwmmyﬁ ‘
= 4»;5ﬁﬁ$&o¢¥mﬁﬁ> ~ |

”Qi@%g{g,n¢%ﬁ“_iAm ﬁﬁ amﬁﬁguowrwﬁ%ﬁﬁkiéﬁﬁ ’ '

X %%E)ELH~E®§@#%D g@uéttw%ﬁﬁ&m—of%&é%A m
Y AKICRYET,. ‘
x EHEFEDI L, ﬁﬁbt%@#—of%bé%Akﬂ mmﬁﬁﬁﬁkowr%ﬁ
AETVERA, A
.;x R Eh-BEIT, 2&&%(n¢%§)®$#§ﬂkbi? o -
X ﬁﬁﬁﬁﬁzmﬁ%abfﬂﬁbiToI&Q%TTA%&&OK%AM ﬁﬁmﬁw-

:‘  flﬂlft’liﬁb‘iﬁ’}u e e g e _.'f-\') o
‘:7-eﬁwﬁﬁ', | B A |
| K  |oom H‘J.  f ufi'f'~&~"

|l kEEABERR 195?@ | |
- ﬂﬁ 23 Lﬁﬂbi
%%A%%%i '5‘.10ETE B % é ?

‘-1&@%®A%%Lm zﬁﬁﬁmﬁﬂkowfﬁﬂbif

8 B m N g
ﬁ:}ﬁ&iAﬂISfF—ALH 1 E@%ﬁ:’fd‘

9 # 5
' Aﬁ4$4HIEﬁEGMEﬁ(Mﬁ$§Q2%%3& )u m%m#ﬂ%ﬁﬁm%
B, KEET224, 406/, KR (IEL) BT T244, 062, k¥ (1EL) BT T278,023
Hv? TSI REAOEA . k;$rmaw%q:k;h(@t)@7<m9no
M. k%h(ﬁt)Vwaﬁw%?rh




nB, —EOMESLETHHIE, RO T DRIEIS U CHEDBEIME S
CRET. R EROED. EITS, EETE, KEFN, MEOARBTL, K - 0
_@?é%m%n%nmiﬁiﬁkmbfiﬁéniT

10 ﬁﬁﬁﬁ wae
(1) BHEeER . o .
L ﬁﬂkbfﬁ38ﬁﬁ45A\lﬁ7ﬁﬁ45“_(ﬁ%ZEﬁ)  REHEBH Y
- (2) HREs - o N
FERRR (ﬁif'aﬁz 0 B) ﬁﬁlwkﬂﬁx (ﬁ!z& Eé’:l%—) %ﬁﬁtﬂﬂi *Ebk%%‘
(3) Zofth
B BLIEES I %4 & LT, ﬁ%%mm Emﬁmwﬁﬁ( WWﬁLkme E%
k%@%ﬁuﬁ)abrwi?

#ﬁmﬂ
(1)u£ui5%r%*

>n~®%E®&ﬁkowTu ?ﬁﬁ@AFﬁ%ﬁ%ﬂkgdémﬁklD%%ﬁ*#éfu
v_&mféi?(Fiiﬁ)a&k %%%ﬂﬁ%klé%ﬁfﬁﬁﬁf%iﬁﬁ@f
CBARHRY S Ld 1k, AALHRTE SEE GEERIE, %A@%%% ﬁgﬁﬁ%@
Ho, )%ﬁamt %fﬁ&%$Amﬁ§kwT<tém*

:A%*T%6A  mrhE | mEmm | mwsE

L kme | LRBEOSEFERIEA | kEEA K| [F=A]
,'ﬁva%%;*iﬁﬁmgﬁkﬁbkmot%ﬁ %ﬁam61w=;§§§§g£$ﬁ
| TEEE O senbsganumsass | Al .

. ,uuv  $&§§§% @#%%§ﬁ$.Eﬁ.i A M s
- o N |FERAEZAS]|
CIRBEOEEFEIBRRE| | #BRERR

1 aug% | 2RBEOEEHEIER %-%é%%i@ -
% % EH | BERSEEIELR o EE Hmeimﬂﬁ iaﬁ&v :
o | FERLLIGAITUMEE S T 2/29~1/3 B&<

o .9:00~17:00

(2) B X 5 RfEm
BETHEERMOMBERLLET, BF - RERERLE . ([ ——
CHE B3R RAEL, 40414 MHERNLSYEL) l

, o §
 DRFERVRHITT ERBE) L RBERACRHB LTS ,mm?ﬁo §
V. %&?5Wam(l)@nEkiéﬁ?%*kﬂbfT irz 8'3
() 1 BC X BRAEGEAIL. 1 KBEAOLE HHHiT ey 8

ﬁﬁ%ﬁﬁkmﬂﬁﬁﬁiﬁhwf @Ee<tém ,
CEEYACHEEEL SR, (1) @us'iékcl:é | g@gg;gm

Eﬁa“na:k%:ﬁo'c TN,

2 BT BT, 1&%ETA%%LomTM1&%§
BHERR B LI, 1&%§A%%kowrm%%A%%§‘
‘BM%@%ETT



12 @EAANBOImMEL
x%E@%wLWLTW%Lt@AﬁﬁLome ﬁ%@%&oﬁmL%Té$ﬁm

B ﬁ’JL_IIE‘Q EALET,

13 Mat. lﬁﬁwﬁ
RRFME, TOME O%EkO“TGHAﬁ&Uﬁ&§%§ﬁ®%&H Fﬂkkﬁw

Li—;—o . Y . . /
. m®oO ®m % -
KL & w - mmgowms | mEms |

R -r260—8667 DR R
?-axé | Foertnsei %m -1 %%ﬁﬁﬁiﬁ%ﬁﬁﬁﬁ%l\fﬁﬂf 043 <223)-4136 4

+ [petet |7 260-se62 o ?ﬁ@%ﬁ‘“ E“‘E“Kﬁﬁ%ﬁ%ﬁ% o43?<223>414$ -
[ ?ﬁ$¢%ﬁﬁ%ml—1 A$%5$A$ﬂ L S

XEANEHMLADEE  (RFELINSG *ﬁﬁ¢*ﬂ$ﬁm1—n
¥2A  TERABHASEMBHNEEEL HEES Munmmn
AR ?ﬁﬁﬂ%ﬁﬁ@ﬁﬂ%&ﬁ%iﬁﬁ)\%ﬁéik§ﬁ -

‘ ‘ ﬁ:ﬁ%ﬁi 043 (223)4143 -
% &m%ﬁwﬁﬁkkn~ﬁﬁiﬁkF$§E4ﬁ%ﬁ%mﬁ(EE% BRFR - @ﬁ%)
BRA] LABEL, EECAR. REEATEBRLTIESL, |
H BRENSALI6H (K FTKEMLAVE X, ERETRALT EEN, .
X EEBACECTTORSERDT 5. BECEESH S LOFHRENELEL TR
L BRIBLTEZOL 5541, SREARIC EEMAREICHE LT S,
K PR DO YANABRECKES T, SEREN NIRRTV R Y, BAD

:!’ofﬂBﬁ‘liT*—.L\/\—/ (https: //wwwprefchlba lgjp/) BT 5130, B LiAR % éﬂ’btf o

Fizik, @ul L_Jé%%:ﬁ 5 %ﬂ:’f'@‘

‘q:g_g%ﬁgﬂ;. A%ﬁrk—,-f&f\—vf/f h_t_'_t‘psA L/ /v, pref.chiba. jlé. ip/ci-jinji/ index. htal- o
FERYHRAKK—LR—T https://www. pref. chiba. lg. jo/kyouiku/bunkazai/



: BU#& 1

'Tﬂ‘ﬂ4ﬂ5f# ﬁ

- /

4@%%%&5&%&%%§ ﬁ§$
- (®)

CBYMR
K 4

;&ﬁﬁﬁﬁ'r

%T A

;a

|

,Ei

| ms -
(B4 S D)

2RRE |
538

PR BFER
¥R BRR (MEP

O
O 28 A% Gy GEFE) )
O

SALRHEENT SRR -

EE

OTHY) | Zof

 (BRIAE4A 1 ABE)

’ﬁﬁﬁ%
C(@ARE)

B A& |

B

 TEL . .

’—E’rﬁﬁﬁﬁﬁ

Gbﬁuﬂkﬁﬁbf%
D,

S A Eﬁm m@ % o
-‘ﬁﬁmsor ermaf : ‘
EBHO, . .
ggwm~&azmk¢a Lo

-k . .
’V'/fxﬁiﬁ4cmxﬁ3cm .

| o, )

eI

’-_$# %T |

‘»’

¢ﬁ%mzﬁ

CwRA GRS |

1 g [
I |
lEEobon

el w | w R |

w e R W

(ﬁﬂ&%:a

| oo
= ﬁk‘o )

MEAE

.

jﬁ%ﬂvi[

 £4*:‘F

A~

.- EX ﬁ)&@’b

Tlo|w|w|{w] -

| ®EER

1881 20

| mr g |

| B, Rizno

ERER. ) |

| EmenEmm |




(3)

| if;}ﬂfé’ﬁﬁﬁ

Ham

mg$@ ‘ | BB Z2EERONE
(BRITEL, B H | . o

E|EIC L ) B
| ¥EL - L innn
ITOCHEL, 20
P‘Jﬁ%%ﬂﬁo) it

A, THR ﬁﬁ%f%%éﬁ%@%%ﬁkrgutw@r Lﬂ@kkb
$L¢Ai¢ i - | |
R, ﬂm,ﬂﬁﬁ%éﬁtnrkn %ﬁ“%é&%lG%&ﬁbék%
$ﬁ®wfhk% ZHLTRY £HA, |

X ¥&11$&Em®§&®ﬁikl6@ﬁ%E®E %ﬂﬁfwé%(mﬁﬁﬁ%ﬁ@&?é%ouﬂ)
' BK%%@L%%biT : .

HEIE> : ' :
'f§$¢%ﬂ Wﬁmm(Hﬁmmo%Amiﬁaiﬁ%%DAbﬁé )1&T%mbr<téw.



;32 R _ A
X éﬁn%ér@@ﬁb\ﬁwaﬁﬁéw;

AW4EF‘.v
FER 4ﬁ%ﬁ%mﬁﬂﬁﬁﬁ%ﬁ

=8 B

| (DR ggge |

v oo O A% ohEy) L SN
= X mArE |
g-Jﬁgﬁﬁﬁ 0 ang @we @ ||
| wesmmic | D UEE @0 G .
, 1 e WH.UANEE%ﬁﬁQJ'
R L e AMAKERLE Y g

E K ﬁ o - 1o

- b, EmH, B E |
| #R0bOT, $Aem§'5
B O -7 ¥ E

T sﬁoﬁw&z%%xf :
s BTE, '

 .§£5§§ A =;T' - E&  ;§>','51 v4xmﬁ4mxﬁsm. ;'

%’$ﬁ _ L :
oMﬁEu %%éﬁkﬁ?bf<téw



SRR 3 —1

| REWERE

S ARET R LENE

R4

ST

&-

T mmﬁz&:”

U@si%

'%ﬁ#ya'

o

#&P’i@

1%73% 8A

~

1B | FERH)IE

OO, OOHH

_'?ﬁﬁﬁﬁéﬁé\

OOKRFE HEHER

WER.
i BA, 7N
B AR Y

WERT. B
T RESTR
IR, RS

' §>jnut

4F3% 9HA30R

2 ﬁ%&%

7

ﬁ%ﬂfﬁ

'faﬁwﬁ mmw&&

US4

ﬁﬁﬂﬂﬂ&

| wewoms

Afﬂ3ﬁ5 8)5]

~

:4§>;uu

. Aﬂsﬁ 95305'

E= T
 OOMBF. OO

?ﬁﬁﬁﬁ?ﬁx\
QO34 HERE

e

%ﬁﬁ;ﬁ‘

A, BT,

.%?HJ ﬁ%’(‘ﬁ&

X WOTET BHAE, WURRCARBICRAL T RS,

wmeE |




oy

B3 — 2
EEZI _.

3 MK EBSIERE

F

OORBIZRAEH | TEREBEES,

4

R4 -BAE | BTE | BTEAR | BEHS-NES |
| ms oomtomm. OORROL |
HEG (Y518 [OOKEEEEWR | $MAF3AS 1A | B 5H O0K->VTE

g > o

4 BEWRRE ERMK - BN MR

jE=3

&t |

|

X MAFRET 5B, F R CHRKCREA LT R0,




2022 7H 1R
B R & L

JE BRI A AR SRR R
I E— (BEER)

HBOAFIZONT ({aﬁﬁ)

ﬁh‘é‘ B#'Fiﬂ‘i‘hﬁ]?%*ﬁl) LERBBUHRLEFET,
ETC, TOEFAREATIE, TROBETHEEZABTIILLRVE Lto
DEF LT, BRESM~BMNWEELS L EHIZ, BEEDOHEBROGEICOVWTES
LSBBMYEFDLWVEWVET, '
| BR

T

1. 5B (BE)
- RBRKFENE RERAR AN EPIER)

2. B4 - ANB
WEHIR I 14 ' '
XEAROEREEICLY, 7#;7ﬁé(@ﬂ&)7:a7b§y7ﬂ§(@&§,
BhE) DWTFhhicRE ' :

3. RATEEAR
202344 A 1R

4. EIXIEHE RSO
[F7==27 7 v 7HEROHA] \
THE (F=a2T ks /yzﬁg(jgz:z&%@7‘.—n7’%:ﬂi1§r?6%'“)
54 (F=a7 }7 v/ BhENEEROT =27 2B/ T555)

1) EBRFEDOT =27 Iy 7HICETIHRMCESE, 7=27 7 v 7 HIFIHE
TT56 ARTE CCHER TOT =T 25T I30EINPOT =2 THEERZTY,
THICEBRTNETF =27 2MELEY, T2 TEERX, PHRBERVEKREE
X VITVWETS,

(2) BRBEDORR, T=aT ¥ dE5ELEhokl XX, =27 oy 7HBIOKT
EboTBRBL RV ET,

(B) T==27 bT v BIRICHE- ﬁE‘¢§®7474«/b#&otﬁALm'W¥
HERCTF=a7 oy 782 —EHRER T ENTEET,

XT =2 7 BEEEOHMITOVTIE, BREGEIESY,



SORY, EEKEIILE B AEFEN RN T, KRKECETS B krHa
DRER - BT D OF S~ EFHANLD L TRERT 5 KF~ | (CES=RAT5HE 14
(lEBdR BB EEBAKELET.

TR L VERTAHEORA T, BRAROERBRERICLY, HER T=o27 (KHE
WHE)), 7=aT +F Ty 7 #HEB (HEHEER, BE) OVWThDNCRELET, 7==2T7 87 v 7 #
BLLTEHENEBAT, 7=aT7 b7y 7Bl TECIRT=aT7HECERTHIZLEER
e LT, MERL L TT =27 (KREERME) ZRECEXI3HRRRANERoTVET,
T2 B FERTEREDO S 12, BE2E1 THBEMEICES L QWL Z L ZhikR

& LG

L7ER- T, HABOREIIBO T, FNE CORBHEEEDEEICNZ, T==2T7 7
v 7 HIBICEE ST 10 EREOHTRYMZRMEHBEONEFICONWTEELET, T2 T7HE
WCBWTIE, ZOBEBOREE LIFEOBREZ MK L TRAMICER L £9,

IEERFEX, BASNT=aT7 b Iy 7BBICH LT, AF— T o 7RXERBZHEBELE
T, £72, AUVEA—HEOERBEZICXVHEENENY L THIEFREZITI Z LD TX 2REZEH
LTWET, BB, Toa 7™M 5 SRR oBEI, 7=2T7 FS o 78BOBTT 28D
BHPL 1FEZ2BELLT, HEHBL L TEHTEIRELELITCWET,

IRERZEOHES, BEHEY s, PHHEME (https/www.hiroshima-u.ac.jp/about) (2 Z &RV
iR &, LB RFOHRBEMELEA-TCIHERV R I2BEROLD F2BRELLTEBY £,

IERRFR  BENR

JRBRFO NEHIFEYREICOVWTIE, BUFO URL e ZEL 7280,

https://www.hiroshima-u.ac.jp/employment/kyoinkobo

f:;} HIROSHIMA UNIVERSITY

LERPIHED S
REAPOH N FHEL, |




10.

. Efs

m&aﬁim+(¢@3ﬁi+)v

.E%ﬂﬁ

(1) #HBRHAEHE : AXFAMN %

(2) F# (FMEHERE) - AR F

(3) RFPe (-LRRZAIR) : Lol A AL PRI, WFILMATA - 5E, 4%‘5'@1‘% =

(4) RK¥pe (BLHRERH) : HHHR % A

(5) Z iy, BEBERBOMOEE - KEHROEMHEN B LEYUT I LRHY X
B '

- SRR

WROBHZTXTHTE

(1) EED2E GHEICBWTELS Shie D cHY T 22088t ) 2ET5Z L,

(2) WHBROBRAIL, ZTE (MZ) 1MULEAEIRITI0OR (3bL7=) —(5HX3
ﬁukéan)utwﬁﬁ%ﬁ#é L. B OBEI, X 3RMUALDEREEZET
5z ¢,
2B, WThoOBED, f%kﬂbkﬁéﬁﬁwﬁﬁ%ﬁgﬁ(ﬁﬁw)%mt?
bDET 3B,

- (3) REBELTREBATHICRKIT 2HE - IRBENRTEIT L,

(4) PEHHRXFEZEC LR B AEFEMEL TS Z L,
(6) BZAEDHERZ S ULEBRKRICAREZb>TVDH I L,
w)EKﬁFﬁﬁ'H%ﬁﬁ%l@?ﬂ%ﬁﬁ%ﬁﬁ%é;&o

. ISEER

G)Eﬁ§(ﬁﬁﬁf)a&fsﬁﬁkf%t+fgm(m RA, H%E%% te) Sh
T2 e BHBEEIT, ROSTRELTIEINY,

(2) MEEE—E (BWMEERCEE LT, BEMRXDOBFZCR TV EF—F14 Y,
FERFRERE S AICIEBENTHEICxBEMtT32L,)

(3) EELMEEHES R GBI Z=—, £E)

Q) BELOTERLE

(6) HEEBRICED 3 T ERER

(6) REZFICB T HEREECHDLLIEERER

() Bl 5 ERICBIT 3G &DBERR

(8) WFF-#B Tt BHA L PEYEFHE (2,000~3, 000 F)
(9) ResearcherID ¥7-i% ORCID 58 (BR=NfER)

. ¥Clarivate Analytics £ ¥ 721% ORCID web _— & » BB FIHE, '
¥ ERE (1) ~ 9) DISEERIL, ﬁﬁwa%%774»w%m774»itmmm774
Jv, CD-ROM E 721X USB A E U IZIRFF) OWEFZRHTB &, 2L, HREROEHD
S HEEICOVTIE, ZORYD TR,

. R
«mmﬁsﬁma(m)nm)mxﬁﬁﬁ)w%)

EEEREM L | '
T739-8522 EBRREBHEHEL-TH2E3 %



11.

12.

13.

14.

15.

16.

EBRFRERABMESBERRABAXZET 07T 0K KB WX
Xﬁﬁ®§krk%hkﬁ&Aﬂ%H%ﬂAI%7Dﬁ7A(wﬁﬁﬁim%JﬁEE%
%ﬁ&*J&%%L %%ﬂﬁf%ﬁbf<tém’

BESIE

(1) EREE

(2) REISCTHEERZITI 2 LBV T, mELITIHAIE, KRIE LT, KREICX
HEBFRELITVET, £EL, KBBRZITRTEERADT, HO1LHEATE
&N, 128, %ﬁ%ﬁﬁl@%‘kﬁ%%’" SFEIL, EOBRITOWNT, BlEER
LEd, -

() REXRRX, BLERSEZHEEL TWET, A%, [BLERSELSERE]

DEEICHID, Rk (s, HEER HEARRSE) ROAMOFHECE TR
% LD LN BAKM R A LET, » ~

LoiE; 513 :

(1) B 8:30~17:00 (H ~&) bkﬁﬂ#ﬁaﬁ 12:00~12:45 (PSR RU AR B 5 B
DEAICAB L72HAE, 1 B TRH 6B BN b0LHRENET,)

2 B%AIX KA LTARE»OEER BLAZKRL,) T,

(3) kB, RAIE LTHRE, ARE, MALARVET,

B

(1) WAL 2oz, E#H I (2021 4F 10 ART) BEASHET,
@) BALRoTFITIL, AEORANCESE, RAICHS KR %‘»:i;ﬁ%’C EHEENDH
‘9&?‘@’(‘%?%\’“2’)*&( I, '

R:F'ﬁﬁ ) ‘
AEDOHEIIL, ﬁ}ﬂw‘é@%%%ﬁhomfﬁk FHili 24TV, TORMREZREILL, LB
~EBRLET, . '

BEEA
ESKRFENERRE

Z DAt

(1) RAYF: v (6 A

(2) REERCL VBT 2EARRIL, ﬁﬁ%@&%&Uﬁfﬁ{’é@Ai #5 - 1B HLEs
RICKLERZFFRAATIHOTHY, OB CHAIIRET 32 Lidd
DERA, BB, FRCELRPoILHOISEERIL, %%‘%ﬁ)ﬂ&%%ﬁ%ﬁ@T?&, 1]
YARFEZTRANEZLET, L

() EBRKRFTIIETOREHRIX ENBE] B L, 28, Has, o5k, mbik
EOHEBEHAEBRICERINET, .

(@) BEREINHBERREBOHE - MAICHETDHZ LITRVETH, fth DE B
KRk DOHEE - HEE, SEELPEUTEI L LBV ET,

6) EBRETREEONH S L ICRAREEELZEDTVET, A$1§%ﬁfi®%—
RBECBWTAREZBEAL, RIEEELZHZLEFZ2BERNRLVEZLET,
AAFECEATRAREEEILITO RL ICEBH L TOWET,
https://www. hiroshima—u. ac. jp/employment/kyoinkobo/




’ %)f%k%Tm$A$u%k%$%®?AFﬁ(ﬁ%ﬁ %ﬁﬁ%)%%&bfwi

17.

Toﬁﬁ%ﬁﬁﬁéﬁgéhé%A% TZRLITEI,
RKAFEH® : https //www. hiroshima—u. ac'Jp/employment

F'ﬁl/\Aib'ﬁ‘f'E
f%k%k%hk%&Aﬂ%ﬂ%ﬂAI%7Hﬁ7Aﬁ& ARH O BER
TEL:082-424-6288 FAX:082-424-0315
E-mail: yhonda@hiroshima-u. ac. jp



' Hiroshima University (HU) herewith makes an open international job offer and seeks to
' appoint Associate Professor with tenure; Associate Professor/Assistant Professor on Tenure
Track System in the research area of Comparative Studieé of Japanese and Other
Cultures. |

This position is based on the ‘Policy for recruiting/cultivating excellent faculty members’.
| The university introduced this _policy to create a secure environment in whicb junior-positioned

faculty members can concentrate on their research/education.

The post above has been newly created at HU to enable the promotion of the applicant to the
senior position of Associate Professor on the condition that he/she passes the tenure-track
review before the tenure-track period expires. Such a system assumes that the recruited
person will settle down in one place so that ‘he\'/she can dedicate himself/herself to research and

education in accordance with his/her proposed research.

Therefore, when processing an application for recruitment, we evaluate not only each
applicant’s performance on research/education, but also the contents and the scope of his/her
‘research plan. Thus, we assess whether 61‘ not the applicant’s research plan is mid-to-long term
(i.e. about 10 years) in scope, exceeding the tenure-track period. At the time of the review for
the tenured promotion, we comprehensively evaluate the .applicant’s achievements during

his/her term at HU and the future,prospeét of his/her research.

HU provides startup support money for assistant professors. By assigning a mentor to each
Anewly'recruited faculty member on tenure track, HU continues to develop an environment
where such faculty member can engage himself/herself in research activities independently. In
case the recruited member does not secure tenure, he/she will be able to extend his/her term
of employment for up to one year as a specially appointed faculty member. The special
appointment starts on the day following the end date of the existing employment contract for

the tenure-track position.

We are looking forward to welcoming those who are prepared to go along with the prinéiples,
long-term vision and medium-term target of HU (https!//www.hiroshima'u.aé.jp/en/about), and
who are motivated and can play key roles by committing themselves to research and education
at HU. | . _ :
* Mitsuo Ochi, President of Hiroshima University

Please refer to the following URL for details about personnel system reform of
Hiroshima University.

https://www.hiroshima-u.ac.jp/en/employment/kyoinkobo




Date: July 01, 2022

Faculty Open Position(s)

1. Affiliation (Appointment) |
Academy of Hiroshima University (Graduate School of Humanities and Social

Sciences)

2. Position(s) and the number of opening(s)

Associate Professor or Assistant Professor, one (1)

(Depending on the result of the performance reviews of the applicant at the time of

employment, he/she may be'decided on any of the following titles: Associate Professor

with tenure; Associate Professor/Assistant Professor on Tenure Track System)

3. Comniencing date of employment
April 1, 2023

4. Terms of employment

Tenure-track position(s) Period of employment

o))

2

)

7 years (in case that tenure-track Associate Professor gets promoted to tenured
Associate Professor) , '

5 years (in case that tenure-track Assistant Professor gets promoted to tenured
Associate Professor) | ' " '

Tenure-track faculty members will undergo a tenure review at least six (6) months or
more in advance of the expiration date of appointment, and those who have successfully
passed the review process will be granted tenure aldng with promotion either to
associate professor. .

Granting a candidate for tenure is subject to two reviewing processes: an intermediate
and ﬁnél review. If a candidate is not granted tenure -in final review, he/she will be
dismissed from the university upon completion of the term of appointment.

If a candidate has taken a leave because of some life events such as delivering a baby,
child-raising and caregiving, he[she may extend the term of appointment up to certain

period according to the length of such leave.

5. Field of specialization

Cdmparative Studies of Japanese and Other Cultures (Chinese Classical Literature) ,

6. Teaching responsibilities ~



(1) Undergraduate level (general education courses)ﬁ Introduction to the Humanities,
. ete. ' ‘

(2) Undergraduate level (discipline specific courses): General Introduction to Human
Smence, ete. '

(3) Graduate level (master’s programs) Comparative Studies of Japanese and Other
Cultures, Studies of the Chinese Character Cultural Sphere, Special Research ete.

(4) Graduate level (doctoral programs): Special Research, etc.

(5) In addition to the courses listed above, he or she may be asked to teach other
general education couljses and/or discipline specific courses in other department(s)

and graduate school(s).

7. Qualifications -
- Applicants must satisfy all of the fol]oWing requirements:

(1) Hold a doctorate.or an equivalent degree by the time the appointment begins _

(20 @Hold more than one book (mbnograph) published and/or more than published ten
academic papers (including more than three refereed papers) (in the case of Associate
Professor) ‘ ,

@Hold more than published three academic papers (in the case of Assistant Professor)
In addition to each position requirement described above, the applicant has to fulfill
the Hiroshima University minimum standard, depending on the relevant ﬁeld
* For each specialized field of faculty, Hiroshima Un1vers1ty has defined Mlnlmum ‘
standards for hiring new faculty (“the minimum standards”). We use the minimum
“standards for the initial scfeening process of the applicants, and only those who have
cleared thé minimum standards will qualify as the candidates for the post concerned.’
The minimum standards used for this international job offer can be viewed by
- clicking the following URL link. '
~ https://www.hiroshima-u.ac.jp/employment/kyoinkobo/bungaku
(3) Ability to conduct classes and superx/"ise the graduate st}ldents (master course).
(4) Specializing in the study of comparative studies of Japanese and other cultures
~ with a focus on Chinese classical literature. ' ‘

(5) Having a passion for international exchange, including education of international
students. v

(6) Applicants who are non-native speakers of Japanese must have the level of
Japanese language proficiency necessary for them to be able to carry out their

responsibilities and administrative duties effectively.

8. Application materials required
(1) Resume (see attached file) _ :
If you have a history of being employed by Hiroshima University (as a TA, RA,



(2

(3)

@
6))
6
(M
- (8)

(9

‘researcher, etc.) in the past five years, be sure to state all positions you have held.
List of publications and oral presentations (Number each publication/presentation,
and underline the numbers of refereed articles. Affix an asterisk (*) to the numbers
of your ﬁve major pubhcatlons or presentations. )
Five major publications or presentations (Reprints, photocoples, or books) and those
A summary (approximately 400 words)
Major educational activities and teaching experience
Ma_]or social contributions
Major activities in un1vers1ty/1nst1tut10nal management and admlnlstratlon
List of acquired external funding over the last five years
Statement of intent (Please describe your interests in teachmg and research as Well as
your mid- to long-term research plan in approximately 2,000-3,000 words, should you
take this position.)
Your Researcher ID or ORCID information (in any format)
N.B. The ID above or ORCID 1nformat10n can be conﬁrmed from Clanvate Analytlcs
or ORCID website. /
* All of the documents should be in Japanese. Applicants are requested to submit
all documents in Word or PDF files on a CD-ROM or a USB memory stlck in addition
to the hardcoples outlmed above.

9. Application deadline

All application materials must reach us by [5 00 pm on Wednesday August 31,2022 (Japan .

tlme)]

10. Please send all application documents to the following addi'ess

Dr. Kazuo Tomozawa, Dean, Graduate Sch_ool of Humanities and Social Sciences

(Humanities Program), Hiroshima University.

-- Kagamiyama, Higashi-hiroshima 739-8522, JAPAN

Print in red “Application documents for faculty open position in the Graduate School of .

Humanities and Social sciences, Humanities program, Comparative Studies of

Japanese and Other Cultures (Chinese Classical Literature)” on the envelope -

containing the application documents and send it by registered mail.

11. Selection procedure

(1) Selection will be made based on all application documents submitted.

(2) Interviews will be conducted as needed. As a general rule, we will conduct

s1mu1ated lessons in English. In such cases, please note that travel expenses will
be the responsibility of the applicant. Applicants who pass the initial document .

review will be informed of interview date, time and format.



(3) Hiroshima University promotes a gender-equal society in accordance with the

legislative intent of the Basic Law for a Gender-Equal Society.

12. Employment status :

(1) If you are agreeable to the application of the Dlscretlonary Labor System for
Professional Work, you are deemed to work for 7 hours and 45 minutes a day. If
not, working hours are from 8:30 to 17:00 (from Monday to Friday) and break time

| is from 12:00 to 12:45.
(2) Workdays are from Monday to Friday (excludmg pubhc holidays) in principle.
(3) Holidays are Saturdays, Sundays and public holidays in principle.

13. Salary, etc.
(1) The annual salary system (II) which enforced in October 2021 will be applied to
. the successful candidates.
(2). Successful candidates may be reimbursed .for travel expenses incurred for the trip
from their home or former place of work to the new place of work to assume their
- post in accordance with the relevant regulations of Hiroshima University. For more

information, please contact us.

14. Evaluation
We conduct individual performance evaluations for all Hiroshima University faculty
members after their employment, numerically rate their performance, and salary and
benefits are commensurate with performance indicators. ’
15. Employer

Hiroshima University

16. Miscellaneous ,

(1) Probationary employment period: six (6) months A

(2) Personal information obtained from application documents will not be used or
provided to any third party for purposes other than the necessary procedures
related to personnel affairs, -salary, and welfare. AppliCafion documents of
applicants whom we have decided not te employ will- be returned to those
applicants in an appropriate manner, after the completion of relevant selection
processes.

(3) All the faculty members of Hiroshima University belong-to the "Academy", which
is the sinéle university-wide faculty organization, and each faculty as a member of
the Academy. of the University is appointed to educational and/or research

organizations such as an individual undergraduate school, graduate school,



research center and institute: '

(4) Faculty members may also be aSsigned to teaching and/or reseafch activities in
other organizations of Hiroshima University and university-wide projects.

(5) For each.specialized'. field of faculty, Hiroshima University has defined Minimum
standards for.hiring new faculty (“the minimum standards”). We use the minimum
standards for the initial screening process of the applicants, and only those who
have cleared the minimum standards will qualify as the candidates for the post
concerned. The minimum standards used for this international job offer can be
viewed by clicking the folloWing URL link.
httpsillwww;hiroéhima'u.ac.jp/en/employment/kzoinkobo/

(6) HU provides other employment information (research job, desk job and etc.).

If your spouse wishes to work for HU, please refer to the following URL link.
employment information: https://www.hiroshima-u.ac.jp/en/employment/

17. Contact (Japanese only)
Prof. Yoshichika Honda
Humanities Program, Graduate Scliool of Humanities and Social Sciences, Hiroshima
University ) '
Tel: 082-424-6288
Fax: 082-424-0315 ‘
E-mail‘ yhonda@hiroshima-u.ac.jp





